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Turbine Technology
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Advanced InsulationAdvanced Insulation
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Council’s Current Programs

Education PolicyInnovation AdoptionGrowth Education PolicyInnovation AdoptionGrowth

• Consortia
• Mentorship / 

EIR P

• Climate / energy 
federal 
advocacy

• Workforce 
Development –
Employer

• Gov Clean 
Energy 
Challenge

• DC Fly-in
• Conference 

t hiEIR Program
• Fellowship & 

Exec Ed

advocacy
• State, regional 

policy initiatives
• NEW: RGGI & 

N.E. Clean 
Energy 2 0

Employer 
Forums

• Workforce 
training DB

Challenge
• Developers 

Roundtable

partnerships
• Finance 

Series

Energy 2.0
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Workforce Issues and Solutions  

Issue:    How can the industry help the workforce 
development, education and training community p , g y
create effective initiatives that meet real clean 
energy industry needs in a timely fashion?

Our solution:    Development of a creative 
employer engagement initiative within the 
workforce program of the New England Clean 
E C il
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What does the the workforce community
want from clean energy employers?want from clean energy employers?

(1) Venues for building relationships/sharing information
(2) Labor market and training information

*   Company names and contacts
* Current employment data   Current employment data
*   Representative job descriptions and KSA needs 
*   Workforce need trends and projections
* P f d t i i d d ti id*   Preferred training and education providers

(3) Active participation in workforce and training programs
*   Assistance with program development and delivery
*   Posting positions on job boards
*   Hosting of Interns, fellows and co-op education students
* Bringing booths to career fairs conferences workshops
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   Bringing booths to career fairs, conferences, workshops
*   Job placement! Job placement!  Job placement!



Reliable “green job” labor
market information

Our 2009 study of residential energyOur 2009 study of residential energy
efficiency workforce needs helped
Massachusetts understand how many
auditor weatherization and HVAC jobsauditor, weatherization and HVAC jobs
were likely from ARRA and other new
efficiency investments.

Year Auditor 
FTEs

Change Insulation/AS FTEs          Change HVAC/R 
FTEs    

Change

2008 95 ---- 276 ---- 184 ----2008 95 ---- 276 ---- 184 ----

2009 125 +30 488 +212 380 +196

2010 157 +32 677 +189 516 +136

2011 189 +32 799 +122 754 +238
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2011 189 +32 799 +122 754 +238

2012 227 +38 805 +6 791 +37



The NE Council has
collaborated with the
Massachusetts Clean
Energy Center and 
the Northeast Energy
Efficiency Partnerships
to create a continually

d t d li di tupdated online directory
of all clean energy 
training and education 
programs in the stateprograms in the state.

Cleanenergyeducation.org
will later be expanded to
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will later be expanded to 
cover all of New England. 



Education and Fellowships for New 
Clean Energy Industry EntrepreneursClean Energy Industry Entrepreneurs 
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Building partnerships through multi-
stakeholder workforce roundtablesstakeholder workforce roundtables

Program Goals: Provide employer viewpoint to clean energy workforce 
development, recommending ideas and actions to accelerate job growth 
and assure a high quality workforce in Massachusetts

Core Funding:  Garfield Foundation, Skillworks, member companies
Other partners:  MA Clean Energy Center, University of Massachusetts
Actions:Actions:

Hold roundtables in Lowell, New Bedford and Amherst
C l t l i f fi di d d tiComplete analysis of findings and recommendations  
Disseminate results through webinars, in-person meetings, website posts 
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Contact Us!

For more about our employer engagement efforts, contact:p y g g ,

Kevin Doyle, Principal, Green Economy
Co-Chair, Workforce Development Group

New England Clean Energy Council 
S S10 High Street, Suite 610

Boston, MA 02110 
617 500 9996 * kevinldoyle@gmail com617-500-9996    kevinldoyle@gmail.com

Visit NECEC online at www.cleanenergycouncil.org
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