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SEVENTHAMENDMENT

NOTE: ... to the APPLICATION FOR APPROVAL OF NLCAA, (THE NATIONAL
LIGHTING CONTRACTORS ASSOCIATION OF AMERICA), ASA LIGHTING
CONTROLS ACCEPTANCE TEST TECHNICIAN PROVIDER. (Rev 04)

... Consists of correcting the following APPLICATION Section:
Page 7, Requirements for the Employer Application, paragraph 5: Amended to read;

“NLCAA Employers must have worker’s compensation insurance and provide a copy with the
application; where otherwise required by existing State or Federal law.”



$ 10-103-A (c) 2. Requirements for Certification of Employers. “certification”
Prequalification ($ 10-103-A (c) B. (iii))
“Participation in the technician (Employer) certification program shall be limited to persons ...”

Conforming to the standards of NLCCA, “Participation in the (employer) certification program shall be
limited to persons” described, (and not excluded or rejected), by the following requirements:

Requirements for the Employer Application:

e Ifthe employer applicant or any of the owners, officers or partners of the employer had a
contractor license or business license suspended or revoked any time in the last five years, they
are not eligible to become a NLCAA Employer.

e Ifthe Employer applicant or any of the its owners, officers or partners has ever been found
liable in a civil suit or found guilty in a criminal action for fraud, theft, or any other acts of
dishonesty, they are not eligible to become a NLCAA Employer.

e The Employer applicant must have applicable business license(s) or business tax certificate(s)
number for all offices that are registering to employ acceptance test technicians.

e NLCAA Employers must have a comprehensive general liability insurance policy with a policy
limit of at least $1,000,000.

e NLCAA Employers must have workers compensation insurance and provide a copy with the
application; where otherwise required by existing State or Federal law.

e NLCAA Employers must have completed the online NLCAA Lighting Controls Acceptance Test
Technician Employer application
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